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A survey of the library profession and its available 
training facilities in Africa supplied data that should be considered 
in planning farther library developient. Prior to 1950, African 
countries relied for their library personnel on Britain, France, or 
Belgiua, where librarianship is not necessarily a graduate 
profession. Later, soae local personnel received training in Aaerican 
graduate schools. The structure of the profession in Africa still 
reflects these foreign origins in its three-tiered structure: 
graduate professionals, nongradnate professionals, and 
paraprofessionals; although the trend is now toward a graduate 
profession. Between 1960 and 1966, seven library schools were 
established at universities in sub-Saharan Africa. Of these, only 
three offer postgraduate courses. Best of the teaching staffs are 
foreign, and the cuzriculua reflects that of Europe and Aaerica, 
although soae additions have been aade to aeet African needs. At 
their existing growth rates, the library schools of Africa will not 
be able to supply the aanpower to aeet the long-range plans for 
library develcpaent specified at the Kaapala aeeting in 1970. Each 
nation will have to establish its wn school if the Kaapala 
guidelines are to be realized. (SL) 
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' LIBBARY EDUCATIOK AND MAMPCWBtt FLWWIHG 

Africa 

•Thtf cauM of a national d«v«lopMnt for llbrarl«« in 
Africa f ir«t chaapionad by Umc =o whgn it tpootorad tha 
Xbadaa Saatnar on Public Libraria*^ in 1953. That Mating 
Uid tha fraMwork not only for .th'i davalopMnt of Public 
Ubrariat, but alto indicatad guidalinaa for tha training 
of tha ra^iuirad aanpowar to organita thasa librariaa. 
Subsequent naatinga tan yaart latar in Bnugu 1963 and ragion- 
al ipacialitad meatingt, built on thi. initial fra^work 
and ditcttstion. A« a raault of national and foraign afforts 
various typas of librariat had baan attabliahad in Africa. 
Tha pattam had baan tiallavi .ta mont countria* undar tha 
Colonial govanwantt. rir«t ra«aarch ln«titution« . 
aatabllahad book collaction* or librariat to support ician- 
tific raaaarch batwaan 1930-1950. Batwaan 1940««.1960, 
Univartitiat wara a«tabli«ha* In varioua parti of tha con- 
tlnant and •trong library colla9tlon« wara davalopad to 
support thair acadaal<^ pro«ra»«e«. in ratponta to Una«co'« 
affort, public librariat d^valop^nt ttartad in tha lata 
1950 and school librariat aarvicai wara oftan aatociatad with 
thair a«tabli«haiant. Tha aoat nodam concept to davalop it 

1. Unat Davalopnant of Public Ubrariae . 

Sia liiadan Saninar. Pari. Una.co. 1951. (Public Library 
Manuals 6)« 
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f EDUCATION POSITION OR POLICY 
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that of a national libraxy, ar^niw nations acnoxy and 
pxosorvor of its cultuxa^ horita9e» stiaulating and 
siq^rting educational! social and occoonic dovolopasnt* 
A roviow of library davolopncnt in Africa sho«f that 
this coQcopt of libraries for dcvolopMOt in support of 
odoeationi scononic and scientific and industrial as wall 
as social progranns in dsvsloping countrisw of Africa has 
bsCo M accsptsd* Tha problsa in nost African covmtrias^ 
now is' not only financa, but also problan of rolsvsanca - 
idiat typo of libraries should b# davelopsd for tho countries 
of Africa which consist of largely noorliterate and non* 
print oriented cultures and societies. Associated with this 
piwb&an ia the pr6blen of personnel for these libiaries 
and the type of educatdlon and training they should have, 
there is also a problea of priority within x«;e teeaing 
■ass of problens in other areas , • education, health, food ' 
production and viability of the econony, whldi confront 
developing Countries of Africa. They do not have thd* 
advantage of tiae - centuries of conventional gradual 
grcwth, irt:ich developed countries of today enjoyed. It 
has been difficult for librarians to persuade govensMnts 
that libraries are essential to all their progranaes and 
that they aust be included on the priority list. Govemaents 
have ^stioned the relevance of libraries now, with our 
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low lites«cy nt«. thmy qa«stioQ the witdoa of tpmdiiig 

lazy* 9ttak of Bonoy to ^Mblm tte privilttdged Minority to 

road and' obtain infornation. Librarians bavo baan askad 

to ^zova that thair proposals Ara ralevant to national 

cbjactivas and tba national plans aada to aaat those 

ob^tions. It is tharafora not surprising that tha 

■iating of sxparts in Kaapala at tba and of tha first U.N. 

OavalopMnt Mcada vaa concamad with National Plannino of 

PociMMatatlofa and' Li brary Sarvicas in Africa . . Tba Mating 

€€OvmmAby tba Diractor Gsnaral of Unaaco and orgsnisad 

with eocpmn^ttdn of tha govamasnt of Uganda had tha 

following nain objactivas 

^^2'. Mto avolva principlas for tha national planning 
of docsfisntation and library sax^oas in African 
^ countries in relation to social, econonic and 
educational plans t 

**to assess the docu— ntation and library needs of 
African states and correlate a plan of developntnt 
of these services for the rbgion with a regional 
target for education > research and book developnent; 

**to work out a nodal plan for the i^lMentation « 
of docuBsntation and library services in Uganda^ 



The Meeting ^reviewed the preaent state of library 
sejewicea in Africa, and discussed the role of docunentation 
And library aervlces in sducational, social and acononic 
develofSMnt. with the preaent record of perfonumce and 

!• Unesco. fxpert neetihg on national planning docunanta- 
i^f^I library services in Africa/ Kanpala, UgaSa 
7-15 Dee. 1970 - rinal Report. Paris l5n. SlplT^ 
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Mtlaated school carolMiit for tte SMond d^vlp p at n t 
^meaOm X970-198O, it laid down prineiplos for long tmxm 
ylaaniag and tstablisbcd «stiMt«d target for library 
dawlopMot in thm eighties, Pinally ths ^Mating oomidsrad 
a plan for library devslopaent in Uganda as cass stu4y« 

Umsco introduced to African countriM for tha first 
tiM, tha concapt of planning, basad en a costing of sacistiag 
aparations, assassMat of adaqnacy in aaating national 
obJactivaSf diagsosis , . dstazBiaatioii of ^utora raqaircM^t^ » 
thair finsMj^OL iaplieatioos sad tha aalactieo of 
atratsgy to inplsaant a plan and "snsaxa aff icisnt 
asBScation and national asa of tho avail^la buun and 
Mtarial raaoorcas,**^ Tha idaa that thasa aathoda alxaadly 
baing i^liad to otbsr araa of davalopasnt coaM ba appliad 
to library sarvica is vary aa l coas and augars wall for tha 
s ao c aaa of libraria n shl p in Africa, 

It is significant to n6ta that tha rsport did confass 
that tha nacasaary basic data for national aaaniagfnl 
dibgnoaiif and for ths prsparation of stratsgy.;for 
dsMlcping library aarvica an tbm ''crltarla of coatt or 
af' COM. and profit analysia** do not axist. Tbsrafors ths 
yrop os al s in tha x^ort m,% bast can only ba ragardad aa 
a good 'guaatiaats. * xt, hoMvar, oid lay doan a 

Psonst C«V« Tha planning of library and doeonantation 
sarvicas. 2nd rav. ed« by P.N. Sswall and Hsraan 
Liabaars. Paris, Uoaaco, 1970. p«47« (Unasco 
aannals for Iibrarias)« 
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^iriMwdi'k for dovvioping countries to' follow, ^ it thonm 
propdNMir acceptable for the sake of argument ^ irtiat 
categi&lry^df manpower in terse -of quality and quantity are 
r•q^ftiTed to iispleaent the targets? %niat facilities do ^ist 
for the training of the required aanpomr? What are their 
achievenents to date? What are their projections for tfie 
future? Can they neet the required targets? These and 
other questions related to ■aiq>ower developaent will be 
atte^ed in this paper. The targets set in the Kaapala 
report were silent on the aanpower requireMnts and were 
rather vague on exists qualified aanpnwer. 

In order to collect data on existing aanpower and the 
training facilities available on the continent, a question- 
naire was sent to all existing 20 library schools in Africa 
including North and South Africa assisted in the World 
guide to library gchools ,^ Of the 20 library schools and 
training authorities only nine.jetumed tbe questionnaires •* 
X have therefore had to rely on other sources. .The aost 
inportantvMong these sources, were Dorothy Cbi*s recent 
survey on Education for librarianship in Sub Saharan Africa^ 
and the final report of the Unesco Seminar ort the Harmon isa» 
tion of librarianship training prograames in Africa^ held • 

1. World guide to library schools and training courses in 
documentation. Paris i Unesco 1972. 243p... 

2* Obi, Dorothy S. Education for librarianship in Sub 
Saharan Africa. Enugujs The Author, '1974. 

3* Unesco Seminar on Harmonisation of librarianship training 
* programmes in Africa. Final Report. Dakar, 1974. 
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ia Dakar February, 1974. Other tourcM used wer« prospcctusM 
of library schools and papers or reports on librazy schools 
written by the Directors of the schools, as well as the 
various *Jnesco reports. Data, extracted froa these sources 
have been used to delineate the structure of the librazy 
profession in Africa and the character and adequacy of the 
training facilities existing on the continent. 

. The Structure of the Profession 
Prior to 1950 the various African countries relied on 
personnel froa either Britain t Prance, or Belgiua to 
establish and nanage the few university jr research 
institute libraries that were in existence. These librarians 
introduced into the colonies the professional structure of 
their country of origin* Many of tbSB were scholars with 
higher education and full professional qualificatifpn* They 
relied on the local inhabitants for their eupply of eiib 
professional staff. These local personnel were given 
local training to becoM aiddle range personnel* Som of 
th«0 were in turn sent abroad for full professional 
training. The early indigenous librarians did not possess 
university education and were therefore only qualified to 
train as non graduate professional* Besides, in iiany of 
these European countries, librarianship was not graduate 
profession* The status of the profession was low aaong 
other professions. There were very few fonsal training 
schooU associated with higher institutions of learning* 
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Za Gnat Britain, tba Library Aaaoeiatioii aodaratad 
pr^aaaional cxaiOnationa for atudanta wbo raeoivyd ina^rue. 
tion at Polytecbnies and Collogoa of furtber aducatloa. 
Tba OBivaraity of Undcn Sdiool of tiJbrariansbiK and 
Arcbivas was tba only "cbool in aKistanca for fonal training 
at tba postgraduata levaiuntil 1963. Vary faw candldatas 
froB tba eolonias bad tba baaie qualification - a good 
uaiv«rsit>^ dagraa. Moat of tba tban colonial atwtaita took 
tba profassional axaninatiooa of tba Ubrazy Aasoeiation 
abila thty i,ar,kad on attaebMnt to Ulncarias and attandad 
laetaras in tba Tacbnieal Collagas. Som of tba librariana 
•bo obtalnad tba Aaaodata of tba Ubrary Association (A.L.A.) 
aubaaquantly obtalnad tba ralloasbip of tba Ubrary Aasocia. 
tion (P.UA.) 

A sinilar situation exiatad in Pranca for f raneopbona 
African countxiea. Many Proncb Libzarias aara awanad by 
distinguiabad acholars and booknan aho bad thair training 
on tba Job. Candldatas f ron tba colonlas could stw^r for 
tba 'Diplona Supariour das Blbliotbacalzas • , if tbay bad a 
full 'liccnQa' or sowi ot tba cartificatas foning part, of 
tba ilicanca». If tbay bad iMaar qualifications^ tbay 
could only attand couraas organisad by tba Ninlatry of 
Cooparation'at tba Municipal Librar^y of Toulouaa or Niaully 
and t«ka tba cartlficaf d'aptituda, which »aa a vocational 
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proficioncy cttxtificate. Xhus, thm Fxmch also offered 
coorMs at 2 lovels-— a lower and highor qualification* 
thm zocord of professional librarians show that aost of 
the candidates had early training abroad could only 
eater for the Junior course* 'jerause they did not possess 
the higher ad^^ssion requirements^ for I'Ecole Nationale 
Superioure d^ ..^oliothecairet, Paris, leading to the higher 
'qualification "conservateur*** Obly very fee senior 
libsariaas fxoniifrica took this couree. At beet, aoet of' 
the African studsnts only had the Baccalaureate Many of thea 
did not even possess this qualification. The aiaistxy had 
to arrange special courses for African studtnts. The 
reeolt of these es^riaental courses «e«e not favourable. 
Th^were subeequently abandoned for the regular course 
i H aa ndln g sane evasion ''qualifications £xcm African 
candidates as fron the rreneh"^. 

There le no record to show that the eltuation for 
Belgian colonies was different. African lltearlMs were 
trained in Belgian schools with the sane European tradition 



X« Ohesco. Expert Meeting on National Planning of 

Docunantation and Library Services in Africa* Kaapala. 
Uganda. 7*15 Dec. 1970. Main working Oocunent. " 
Paris igro. p.d3« 

2* Dorothy Obi. Education for librarianehip in sub*Saharan 
Africa. Enugu, 1974. p.ll4. 

3. Pauls Salvan. A library education policy for develop* 
ing countries. Uneaco Bull, for Ubraries XXllt 4, 
^ly/Aug. 1968, pAH. 
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9. 

»M thoM <tf Francs. During th« sixtiss, a nuiiber ot 
African .tudwt. obtain«d Foundation F*llo»8hlp. or African 
SchplVrahlp. to study librarianahip in tb« U.S.A. tUay of 
them caM back with Ma«t«rs degree a«azd. TheM graduands 
of AMrlcan Ubrazy schools Introduced higher degree 
certificates into the African continent. The idea of the 
Bachelor of Ubraty Science (B.L.S.) award had been 
•l»M*>ned In the U.S.A. as Inadequate. It had a rebirth 
In the changes that took place In Great Britain with the 
•cceptance of the idea of a graduate profession^ and the 
award of certification by higher Institutions of learning. 
The creation of the Council of National Acade^r Awards 
•nabled the Pclytechnics and Colleges of Technology to 
ward B.A. degrees. Ubrarianshlp becaae one of the subject 
for these Mrards. It also enabled holders of the professional 
Library Association awards (A.L.A.) to becoM graduates by 
taking subject area studies. 

, Those developMnts In Europe and AMrica were reflected 
la the establishaent of library schools In sub-Saharan 
Africa of Which there are now 7. The first directors of 
these library schools were foreigners. They were guided 
-and Influenced In their decisions on types progranes by 
.developments in tneir countries of origin. As a result of 
the foregoing developnents a three tier structure seen to 
have evolved for the profession in Africa. 
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These are 



ProfeseionAi 



Graduate librarians with at 
least one year postgraduate 
quali/ication or the F.L.A. 
of Great Britain or Conserva 
tear - with Diploae Superieur 
xor Francophone countries. 

noo graduate professional 
With 2 years professional 
training after G.C.E. 'A* level 
«r French baccalaureate Or 
^w with librarianship as 
part of the undergraduate 
progrs 



With G.C.E. 'O' level and 2 
years training 

Or 

d. C.C.E. with one year certificate. 

•Mch d..l«„.t«J th« prof«.loo.l in tl.1, wc«--d.tl« 
•mxovma of tUs trend. 

th. t-.l. th«t follow rto. «,„ d^i tb. vrlou. 
eatogori.. of p.r.on«,l i„ Afrfc« ia«.xl... thl, qiaiifie.. 
tloo* «nd Mtur* of napontlbiUtiM . 



TABLB SHOWING 
STBUCTUBB OF THE PROFESSION IN AFRICA 



PBOFESSIOWAL 



Grad« 


Designation 


Basic 
Qualifications 


Nature of 
responsibilities 


Profet- 
•ioful 


Angloi»hontt 
Libreriaji 

- 

Frarcophme 


A good first degree 
postgraduate profes- 
sional qualifieatioh 
- P.G.D.L.y M.L.S.y 
M«A« f M«Bd« f F«L«A« $ 
Ph.D. and relevant 
experience. 

Licence with Diplo*> 
m suparieur des 
bibl' - :hecaires 


Directors of libra- 
ries heads of s sec- 
tions in large 
libraries or heads 
of snail libraries 
with superior 
knowledge of an 
a^ect of librarian- 
ship or special 
subject knowledge 
and adninistration* 

f 


ConMrva- 
teur« 


Profit- 
•ional 

Niddla 

l«v«l 

pxofM- 


Anglophone 


A. L.A. after G.C.B. 
*A' levels and 2 
3fears experience. 

B. L.S. after G.C.B. 
*A' levels or 
equivalent. 

French Baccalau- 
reat plus Diplone 
d*aptitude aux 
fonctions de biblio- 
thecairs. (DAFB). 


Professional duties 
involving Judgenent 
interpretation of 
procedures, super- 
vision of Library 
Officers and other 
Supportive staff. 

It 


Francophone 
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Grade 


Dcsi9nation 


Basic 
Qualifications 


Nature of 
responsibilities 


Suppor* 


Anglophone 

Library 

Officers/ 

rechniciana 


Post secondary 
qxialification, ALA 
after GX.E.y 
Diploma in Library 
Studies and rele* 
vant technical 
qualifications 
(2 srear course) 


. Bxecutive Officers cua 
skilled chnicians 
■aning ana executing 
library operations and 
technical processes 

and SO^e VhTA#Atttt4oilA.l. 

functions under 
supervision. 




Asst. 

Library 
Officers 


Post secondary 
qualification 
GX.B, plus Part - 
X. of the AU| 
or Certificate 
in Library 
Studies (1 year 
coarse) 


Task involving eleaen- 
tary procedures and 
library operations 
under supervision of 
Library Officers. 




flrancophorie 


Certificat 








d'aptituCe a la 
profession de 
bibliotheeaire 
(CAPE). 




Sub- 

ProfM« 

tionai 


Library 
Assistants 


GX.B, with 5 
credits including 
English Language. 


New recruits working 
under the supervision 
of Assistant Library 
Officers - preparatory 
to going for training 
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Thus It can be seen that the structure of the profession in 
Africm is Hrery similar to the pattern developing in Britain 
and'i^rahce for 'anglophone and francophone areas respectively. 
There is a^superinposi'tion of the American^ structure in the 
developnent of the post-graduate higher degree progranes. 
What is different in Africa is the distribution of responsi- 
bilities. A f>unber of :andidates with middle level training 
and certification are shouldering the responsibilities meant 
for full professional staff. Because, of the shortage of 
full professional personnel, paraprofessionals are performing 
full professional functions, in some countries, they may even 
be potential directors of state or provincial libraries in 
the making ......This is due to the inadequate number of full 

professional c^adidates available. The profession in Africa 

is still largely non graduate. With the exception of Nigeria, 

the produotion of graduates axtf aot sx&fficient for the 

priority areas, where -graduates are more highly paid as doctors, 

engineers* lawyers^ teachers and even high civil servants. - 

The idea of graduates studying for professions . like librarianship 

is restively new». ; _ 

' Thf establishment of library schools established between 
1960 and 1970 in sub-Saharani Africa as part of universities 
has further encouraged the • development toward, a graiSnate 
profession. The Dakar Seminar^ ^ponsoied by tinesco in Feb... 

1. Unesco Seainar on harmonis&tion of librarianship training 
prograpfie Africa. Final report, op.cit. 
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1973 to discuss harnonisation of library training programnes 
in fAf rica after throo days of d«librations Bad« tho following 
rccoaiMndations regarding the future for the profession!- 

1. •*while recognising that for sone tiae 
various countries will continue to 
offer first professional courses at the 
undergraduate diplona level; the 
ultimate aia should be to offer first 
professional training at a postgraduate 
level 

2 m **tbm offering of degree courses (with 
minor in library science) should be 
discouraged; except where such courses 
are designed for special groups such 
as teachers*" 

It is therefore likely that the library profession in the 
eighties would have evolved only a two tier structure - the 
graduate librarian and the library technician - thuii bringing 
it in line with world trends* 

There is no. accurate record of Librarians in African 
countries. The Unesco Statistical Year Book 1972 recorded 
1,207 full tiae librarians for Africa - (Me Appendix 2* *^ ::t 
not all the countries of Africa were listed. The Kaapala 
Seainar report could not give a record of existing pereconel, 
although it gave statistics for book stock, miaber of libraries 
and expenditure* The record froa library schools, however, 
sho^that the following categories of personnel have been 
produced between 1960 and 1974. (See Appendix II for details). 
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No* of 
oraduands 


51 age of 

Total 


Cttrtif icftte. t Bontht to 1 year 


510 


31.5 


' "D£]piI5iiK - 2 yter non graduato 


690 


42.7 


Degree B.A. or B.L.S. - 3 year 
junde rgraduate 


' 159 


9.2 


Postgraduate diploaa 


255 


15. V 


Total 


1614 


100 


Products of sub Saharan Library Schools 



Thus aore than 42% of librarians in Africa hold the 2 year 
diploma award. Thtf' figure aust rise to about 45% if the 
holders of the JBritish^UV and the French DiploM are added. 
More than 15% of the librarians in Africa are graduates with 
postgraduate diplcaa and this figure mat rise to about 18% 
if candidates with foreign qualifications the Aaerican HIS, 
the Bnglish Postgraduate Diplcaa, the French Diploae Superieur 
after the licence are counted. The Certificate and the BIS 
are expected to fade out as these have been withdrawn by a 
nunber of library sdiools. If the figure for Nigeria can 
be used as an exaaple, there seen to be more postgraduate 
professional cadre produced in Nigeria than any other group. 
48.36% of the products of the library schools are of this 
cadre. The total maiber of professionals personnel la the 
country is 412 in june 1.974^7 The two library schools in the 



1. This figure escclwSes the paraprofessional. 
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country have produced the following categories of personnel 
for libraries* 

Ho. of % ot 

graduands Total 

Certificate 55 11.27 

Diplosas ' 157 33.17 

B.L.S. 40 6.2 

- P.C.D.L. 236 48.36 

I ^ . M.t.S. . 

! 

Fh*D. - • 



Total 4«8 100 



Products of Nigeria's two library 
Schools. 

A colloquiun oa Library Bducation in Nigeria endorsed the 
Dakar Seainar's recOBnendation, that the trend mst be towards 
^ poetgraduate profession.^ 

.^Ihe present trend in Niger^ is nore indicative of the 
fntere trend foe the continent. The nuiber of supportive 
staff should, however, increase at least to the ratio of 4 si 
graduate instead of the present 111. 3. Since they are 
st^portive executive staff in the libraries » there should be 
a greater nuaber of -tien to run efficient libraries. 



1. Departaent of Library Studies, Xbadan University Colloguiua 
on Library Education Reconwendatioosy March 1974. 
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folUming W4ttari^,rcrcoMwndatlon, tUt gr«A>at« llbrarUn* ., 
gliQi44.lioif.lHf lM9 thm 25% th«.*'Otal ttaff of th© Ubruy 
which, ill. tha alal?"" Great Bxitmin Pi*llc ^hxarias., . 

LAbrarv Bdocation Facilities in Africa 
thm participants at th« ^953 Un«sco Swinar recomndsd 
that library spools must b« establishsd in Africa if 
sufficisnt nuidsers of professional porsomial f«ra to b« availa- 
ble to man its libraries. They w^re also concerned «rith the 
deficiency inherent in a systea whereby candidates for the 
profession were trained » 



N . 



... in schiDols outside Africa, in 
countries and institutions geographically 
and intell<.ctually renote f ron the reali- 
... ..ties of Af ifican pr^blens 2 

In West African, Miere iher%>«as a: virile librajry 
association the Weer^rican Ubrary Aeaidciation (MALA), 
considerable controversy a^e betnAMi those irtio endorsed 
the view of the Seninar and thostf who #aw the advantages 
of training at a "United Kingdoa school, urtiere' African would 

the advantage of visiting fine libraries".^ The 
controversy not only raged over location, hux wai' also 



1. .Withers, F.N. Standards, for Library Service*. Paris, 
Unesco, 1970. p. 102. - 

2. Unescot DeveXopMnt of Public Library in Africa. Op.Clt. 
pjlOO. '\ - { I'^Ji 

3. C-meli,'B.J. ''peviewi bevei^pniftnt of Public Ubraries 
in Africa. The Ibadan Seminar WALA News 2t 46-47, 
June, 1955. 



caacmtn^i with l«v*l of training, thm tb^dan Sminar had 
opted for training at th# leadership level deunding higher 
salification than wae generally accetable even in Great 
Britain, recoviending that 

••library schools in Africa should 
* require University graduation, or 
its equivalent for adaission to 
the prograam of full scale profes- 
sional training at the leadership 
level'^^. 

The antagonist to this view retorted that in the 
situation In Africa, workers were needed rather than leaders! 
The Lancour^ survey sponsored by the Carnegie Corporation to 
leview the needs for West Africa and nake recofwendations 
zeeolved the controversy in favour of training at the leader— 
ship level for pcstgradoate aivard. Xt also raccaMnded that 
the institutions be attached to ttiiversitiee. This lad to 
the establishaent of the Institute of Ubrarlanship in Xbadan 
mlversity, Nigeria supported by funds frow the Carnegie 
Corporation. The decision In favour of Xbadan, Nigeria lad 
to the establislnent of an Independent Ubrary school la 
Accra Ghana, this subsequently becaae a departaent of the 
Ghaiva Onivereity. 



X. Ukiesco. DevelopMnt of Public Ubrariea to Afri^. 
Op. Cit. p.lOO. 

a. Harold Lancour. Libraries in British Weet Africa. Orbana, 
ttiiversity of Illinois Ubrary School. 1958.. (University 
of Xlltoois Library School, Occasional Paper No. 53) 



l9 



UMKo lt«#lf had concealed about training ffcllltlM 

for librari»«, and it. policy on library education wae well 

enunciated In thle etatenent by Ite previous Director of the 

Mvleloo'of Docurontatlon, Ubrarlee and Archives. 

"that progress In Ubrary service depends 
on the quality of domestic Ubrary 
education and that this should »>• 
hioh priority. However, where reUtlvely 
mall adjacent countries have a conon 
lanouage, the establlshMnt of regional 
s^oolTof Ubrarlanship is a useful firet 
•tep**.^ 

PollowlBQ on this policy Onesco: gpcnsered the eetabllehbent 
of regional schools. On» was established in Dakar for librarians, 
archivists and docuiwntalists for rrancophone countries of 
Africa in 1963. The socond regional schools, the Bast African 
School of Ubrarlanship at Kanpala was also supported by 
Unesco who provided directors for the school at Makerere 
Itoiversity fro« 19M-W72. Three other schools a^ Addis 
Ababa, 7aeMs^ and Ghana have also enjoyed Unesco* s support. 

Twenty-two ysars after the Ibadan Seninar, there are now 
seven library schools in sub saharan Africa (i.e. excluding 
North and South Africa). A table of analysis is given in 
Appendix II. It shows founding dates, courses offerings and 
awards, staff, students, and projections for the future 
Where they are available. Ml thi" schools were foundod 
between 1960 and 1968. All of then are attached to 



I. Ukiesco Seninar on Public Ubrary Developnent in Africa. 
Op.Cit. p.lOO. 



universities Mid operate as Departaents or Institutes* 

Courses and Awards t Of the 7 only three offer postgraduate 
courses. These are the 3 anglophone West African Schools at 
Ibadan, 2aria and Accra. Three of thea offer undergraduate 
degree courses with librarianfhip as minor or major. All of 
them except Accra p offer a two- jmr diploma -course and only 
2 library schools offer 1 year certificate courses* idiich 
are reccnended for phasing out along with the B.L«S. as m 
mimor-. . iOAly^tbev lbadaar> Library Schoca offers' a >Ph.O« programme, 
the seven library schoolii aMng them have pjoduce^^ the following 
categories of candidates 'for the library profession in Africa. 
(See Appendix II.) 







lf.L.$. . ... 


1 


P.G. Diploma 


255 


'''BX?S. (Ub^i:^ 




, ...,,S5C?h90l Major) 


50 

,.>i • . 


sJi* (Ubrary 




•i^ School Minor) 


109/- 



. c • .Js *ftr*» 416 graduate professionals 

AIA pr Diploma. 2 year , 
affer C.C.B. 'A* * 

.(levari pr Baccalaureate. 457 . . 

UplomA 2 year after. 

G.C.E« 'O' level ^ 233 

* ' 690 non graduate profes- 

sipMls and para- 
• professionals ' 

'^ itifAcaies l year - 263 ... — 

Certificates 6 months 152 : - 

«5 sub professionals 
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With tiM cxcaption of Ibadan. .any of the library schools c«n 
only r«erult studmts easily at the non gr^iJuate diploaw levfel. 
Staff 

: The ataf f ina situation in the library schools needs to be 
iaproved. it varies from a ratio of 1:28 in Zaria to li5(7) 
In Accra. Most of the staff manning the library schools in 
Africa are foreigners. Out of a total of 26 only 15 are local 
staff. The questionnaire returns show that library schools 
haw great difficulty recriiting local staff, that meet the 
stringent academic requirements of universities to which all 
of them are attached. Some African library schools have had 
to resort to this method to train local staff, so that the 
library schools can have a certain measure of stability. 
Expatriate staff tend to cone for rather short periods of 
service. 

The Oirriculum 

The curriculum in the library schools still bear close 
relationship to those in Europe and America, The core 
courses are similar and can be grouped under the 4 conventional 
heading I- 

(a) The history of libraries and libraries in the society. 

(b) Printing, history of the book and reprography. 

(c) The ovganisation of material's. 

(d) Reference, bibliographic tools and readers services. 
Some library schools offer .pedal clientelle courses - university 
libraries, public libraries, school libraries and special librarier 
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Attrapts hav« been nade to reflect the needs of African 
libraries in the courses. There are, however, great 
difficulties in obtaining recorded information regarding 
«cperi^ce and problens of African Ubraries. Some innovatiooe 
to reflect African needs have been introduced. These are 
shoim in courses such as 

(a) Sources for African studies 

(b) Library development in Africa 

(c) Oral literature and bral traditions 

(d) Use of audio-visual aids. 

The Dakar conference recommended that Unesco ehould support 
a programme for writing text books for African library schools 
to meet the needs of African lib^riiry education. 

Advanced and specialist courses are still in the planning 
stage in the three oldest library schools. There is a 
possibiUty that Wiesco** sponsorship may enable some, library 
schools to offer courses in informaUon science in tho near 
future, on the whole the developments in each library school 
are encouraging. A comparison with South African library 
schools shows similar developments in courses and staff/etud«it 
ratio, which is better in South Africa, What is unique is 
that this record for a country is equal to if not greater than 
for the rest of the continent.. See Appendix III. Unesco 
statistical year book records 659 librarians for South Africa 
out of the total of 1207 for the continent. 
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Ptttug» dcvlopmenf 

Projections for th# future will depend on the rate of 
Ubrary developoent in Africa end the ability of the library 
schools to expand and offer training courses and facilities 
to Met the needs. Projections are only recorded in the 
table for 3 library schools, the projections for expansion 
were based on the University rate of growth factor used. 
They are not related-ta the wider aanpower needs of the - 
naUon. Nigeria and a few other countries have articulated 
their Banpower needs. qyestioo..»ay now be aSked whether 

the existing library school in Africa art nesting current 
■anpower needs whether they are equipped to mmmt Mnpon^er 
needs for targets set for development in 1980 according 
the specifications in the Kampala Seport o» National 
planning and library deveXopMnt in Africa.^ 

iu«>ala Meetino National Plarini no Taroets & Wannower Pltoning 

In the absence if data ^fox ekch ihdiv^Aial country of 
Africa, the Kanpala neeting attenpted to quantify Africans 
future needs as- a wholr,-based-«»-sost of e x i« t i n g,, ap etationSt 
population growth, school enroisent and GNP growth rate of 
..5^9 ia^ the Second Developnent Decade, target to 1980^ 
On the basis of the existing figures on actual perfoxnance, 

1. Unesco,* Expert Meeting on national plying docunentation 
and library services in AfricA, Kampala, December 1970. 
Paris, Unesco, 1971. p.71-73. 
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the report specified low, aoderate and high targets for 
Africa in the X980, using Denmark for coi^rjlsoiir 'There 
iiez«f however 9 no specification on personnel. This can, 
however, be roughly estiaated as proportioo of total 
expenditure based on standards. 

The following average recurrent unit c^;»ts were givei\ for 
Africa in 1967 1- 





National 

per 
1000 voluae 


Utaiversity 
per 
stxident 


Schools 
student 


Special 
research 


Pittblic 
1000 voluae 


leployees 


900.1 


53.00 


... 


... 


541.0 


Acquisitions 


434.0 


34.03 






314.0 


iindiiig 


1U.7 


3.69 






35.9 


NaiatsBMiee 


... 


3.03 






137.4 


Other 


159.1 


3.01 






19.3 


Total 


1004.9 


96.04 






987.5 



This aeant that B^>loyees* salaries constituted sore than tM 
^ unit cost in the operation of libraries. The escperieooe in 
Nigeria shows that at least 55N of such ai^enditttre is for 
professional staff 



^Standard of Practice for Meet African libraries 
Ibadan, Institute of Ubrarianship. 1969. p.6ir 
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Ibe following targets hivoTjeon cowputod -*or-low rate devolop* 

^nt -for AfricA in 1980. 

Rttcurront cost required in 1980 for dcvcloprtcnt 
of library services (in U.S. Dollars > 

National - 
-University 
Schools 
Special 
INiblic 

Total - 34,690 

On tho bails of standard perfon^ncet Africa will be 
spending at least fl7»006 niXUqn on wages and salaries in ' 
igeo. If 10% of this is for full professional, an estimated 
1,700 Million dollars will be available for professional staff. 
If Nigeria is used as an'exaiq;>le, the cuxrent average salary 
inclusive of eiwluiehib, etc, for full professional can be 
«stiMted as 1^15,000. If this was representative of* the 
continent, there should be money available <pr 114,000 . 
librarians for the continent. The estimated population for the 
continent for 1980 is 448*9 million and 34 million literates 
are also proj^ted. At the rate of 1 qualified librarian per 
10,000 a more reasonable estimate should be 44,890 librarians. 
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36 



Iwplications for library school! 

The quertion may now b« ask«d if existing library schools 
CM MMt ths unpomr nssds of the continent* Unssco 
statistical year book recorded only 1,207 librarians for the 
African c<ntinmt in 1972,^ The library schools have in ten 
years produced'^1614 librarians. At existing groirth rate of 
10%, they canj#only double their output^ in another ten years 
1980. this is clerarly inadequate for Africans projected 
Mede. More library schools will have to be established to 
. be able to produce anough Manpower for library to aaintain a 
reasonable level of developaent. Expansion will have 
plication for staff development, the Mjor constraint to* 
axpansioo is staff. The existing library schools can barely 
■Aintain the present level of production on existing staff. 
Host library schools have great difficulty recruiting staff. 
Itoe other problem is recruitMnt of qualified students for the 
f^ll professional course. In Nigeria adi^ssion applications 
are three tiaee the mio^r of intake in the 1973/74 session 
for the postgraduate course at Xbadan University, this met 
be unique and cannot be nonaal for Africa. It aay, however, 
indicate future trend which cannot be reached for nany African 
countries in 1960. 



1. Un^«co Statistical Year Book 1972. Paris, 1973. 



rinaUy. th. queitlon of f inane. 1« iliportwt. On« 
<,M.tion> iAeth.r Af ri«n countries c« »ffoKl to tpwd 2.9% 
of th« total education budget on llbrarle.. X am not qualified 
to ^ak «lth authority on thi.". One can only .••««• that 
Kcoltat ha. been taken of the preicA etate of the non oil 
producing African countri... The Kaapala aeeting »ade 
proposal for foreign aid. but foreign aid will only be 
.Mningful when the country i. developed enough to use the 
services. 

Xn conclusion, there is need for a aore realistic 
pluming for individual countries in Africa. The state of 
develcpnent varies and the problems and priorities are not 
similar. The Kampala meeting targets can only be regarded 
as guide-lines. Manpower planning for library personnel 
Should b« considered part of national planning. In Nigeria the 
projection, for library personnel were included in the national 
plans, but they -ere grouped, with Archivi.t. and it i. not 
related to «.y national pl«. for libraries. A national library 
cc..i..ion i. n.ce..ary to make a national plan on which manpower 
projection, can be made. 

Uneeco hr. given the right leadership for harmoni.ing 
training progra-ie. «td for eetablishing regional training 
.chool.. Each nation will need to est.bli.h it. own training 
.cbool if the manpower needs are to be met for library 



d«v«lopncnt. Any nMponrer prograone should conform to 
international standards and international trends if 
African countries are to fully participate in UNISISX,. 
The Ubrary schools in vesting this objective mist also 
■••^ local national needs and objectives. 
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Appendix X 
Unosco Statistical Year-book 1972 P«ist 
Uncsco. 1973 
Librarians in Africa in 1972 



Countries 


Pull-tine 


Part-tine 


Algeria 


17 




Angola 


a 




Botswana 


4- 




Burundi 


2 




CMeroon 


10 




Ethiopia 


36 




Gambia 


a 




Ghana 


66 




Liberia 


27 




Kenya 


4 




Madagascar 


10 




Malawi 


2 




Mauritius 


12 




Mosaabi^us 


3 




Nigeria 


192 


4 


Reunion 


3 




South Africa 


659 




Spanish Sahara 


1 




St. Helena 


7 




Sudan 


31 




Swasiland 


4 




tansania 


60 




Tunisia 


41 




total 


1.207 
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